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SECTION I 

OVERVIEW OF M.S. in PSYCHOLOGY Program 

The M.S. in Psychology program is intended for two types of students: those in pursuit of 
jobs in applied research settings that require a terminal Master’s degree, and those 
seeking preparation for doctoral programs in psychology.   
 
For terminal MS students 
The M.S. in Psychology degree is required / preferred for many administrative jobs that 
relate to research and assessment. Examples of jobs available in these areas include 
Institutional research & planning, Program evaluation & assessment, Laboratory research 
& development, and Grants & contract work. 
 
In addition, a variety of research-oriented jobs are found in the public and private sector. 
Government agencies that hire MS psychology graduates include the CDC and FDA, for 
example. Generally, in the government level, terminal MS degree seekers will work in 
areas that develop policy and research leading to policy. Jobs in the private sector may 
include those related to consulting, market research, and survey research. In addition, 
students with an MS psychology degree will have the requirements to teach psychology 
at the community college level or as a university adjunct. 
 
Examples of jobs available that require and/or prefer an MS in psychology degree include 
the following Director of Academic Assessment, Assessment Coordinator, 
Project/Program Specialist, and Director of Institutional Research. 
 
For the PhD bound student 
Many students who desire a Ph.D. in psychology may opt to earn their M.S. in 
psychology first.  In addition to a master’s degree being a requirement for some Ph.D. 
programs, some students may simply find they are not academically qualified for a Ph.D. 
program immediately after earning their B.S.  The M.S. in Psychology may therefore be 
used as a bridge to a Ph.D. in any area of psychology, whether it is experimental or 
clinical in nature.  While our degree will not lead to clinical licensure, the advanced 
training provided throughout our M.S. in Psychology program not only promotes the 
strong research and quantitative skills desired of Ph.D. candidates, but also prepares 
students with the intellectual foundation required of doctoral-level work.   
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SECTION III 

ADMISSION CRITERIA  

 
To be considered for the M.S. in Psychology program, students must submit an 
application packet to the Graduate Office.  A complete application packet consists of: 
 
ü Official transcripts indicating the student has earned a baccalaureate degree in 

psychology or a closely related field from a regionally accredited institution.  For 
applicants who are in the process of completing their undergraduate studies, an 
“Admissions Informed Consent” must also be included.  Students will be required to 
provide proof of receipt of a baccalaureate degree before they may register for 
classes. 
 

ü Official GRE scores no older than 5 years at the time of application 
 

ü Three supportive letters of academic recommendation from faculty or professional 
mentors dated within 6 months of application 
 

ü A letter of interest, commitment and purpose to the program 
 
ü Resume and/or Curriculum Vita 
 
ü For international students whose native language is not English, Official TOEFL 

scores (paper-based 550, computer-based 213, internet-based 79 for those whose 
native language is not English) 
 

ü In order for applications to be reviewed, students must have a minimum Index Score 
(IS) of 1400 if the GRE was taken prior to August 1, 2011 or an IS of 446 if the GRE 
was taken on or after August 1, 2011.  The following IS formulas for the old and new 
GRE scores, respectively, are as follows: 

 
o IS = (GPA x 200) + (GREquantitative + GREverbal) 
o IS = (GPA x ((130/GPA) + 10) + (GREquantitative + GREverbal) 

 
Applications are accepted at any time during the year, but in order to be admitted for a 
given semester (fall, spring, summer) applications must be received at least six weeks 
prior to the start of that semester. 
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SECTION IV 

MASTER'S COMPREHENSIVE EXAMINATIONS 

All students in the M.S. in Psychology program must pass a comprehensive examination 
prior to receiving their degree. Students are permitted to take the examination during their 
last semester of coursework. The examination is offered once each semester (usually 
April and November) and once during the summer (usually July). 

The comprehensive examination is a 135-item multiple-choice knowledge-based 
examination.  It reflects the required core curriculum of the M.S. in Psychology program, 
and is designed as a summative evaluation of relevant knowledge obtained by students 
throughout the program.   

To pass the comprehensive examination, students must earn at least a 70% overall, and 
also earn at least a 70% on seven of the nine core areas. Should a student fail the exam, 
he/she may be reassessed.  If failed on the second attempt, the exam may not be taken 
again without special permission of the Dean of the College. If a third attempt is granted, 
it will be in essay and/or oral format.  Students will be provided with the criteria for the 
exam prior to the exam date.  Any student failing to pass the comprehensive examination 
after the third attempt will not be awarded a Master's Degree in Psychology from 
TAMUT. 
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SECTION V 
 
Statement on Professional Behavior 
 
In addition to fulfilling all academic requirements, students in the M.S. in Psychology 
program are required to display attitudes, personal characteristics, and behaviors 
consistent with accepted standards of professional conduct at Texas A&M University–
Texarkana both in their academic and personal pursuits. 

Integrity: Displays honesty in all situations and interactions; is able to identify 
information that is confidential and maintain its confidentiality. 

Tolerance: Demonstrates ability to accept people and situations. Acknowledges his/her 
biases and does not allow them to affect or contribute to threatening or harassing 
interactions with others. 

Interpersonal relationships: Provides support and is empathetic in interactions with 
peers, and their families. Interacts effectively with "difficult individuals." Demonstrates 
respect for and complements the roles of other professionals. Is cooperative and earns 
respect. 

Initiative: Acquires ability to independently identify tasks to be performed and makes 
sure that tasks are completed satisfactorily. Performs duties promptly and efficiently. Is 
willing to spend additional time and to assume new responsibilities. Recognizes when 
help is required and when to ask for guidance. 

Dependability: Completes tasks promptly and well. Arrives on time and actively 
participates in clinical and didactic activities. Follows through and is reliable. 

Attitudes: Is actively concerned about others. Maintains a positive outlook toward others 
and toward assigned tasks. Recognizes and admits mistakes. Seeks and accepts feedback 
and uses it to improve performance. 

Function under stress: Maintains professional composure and exhibits good personal 
judgment in stressful situations. Identifies unprofessional conduct while recognizing the 
importance of maintaining professional behavior in spite of inappropriate action on the 
part of others. 

Appearance: Displays appropriate professional appearance and is appropriately groomed. 
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Student Code of Conduct 
 
Students at Texas A&M University-Texarkana are expected to obey all federal, state, and local 
laws, in addition to the regulations of the University. The University regards the following as 
illustrations of misconduct or violations of acceptable University conduct by individuals or 
groups which may result in review by the appropriate University agencies:  
 

1. Academic dishonesty, cheating and/or plagiarism.  
 

2. Furnishing false information to the University.  
 

3. Forgery, alteration, unauthorized possession, or misuse of University documents 
records, identification cards, or existing copyright laws. This would include faculty 
publications and laboratory materials related to the educational process.  

 

4. Malicious destruction, damage, unauthorized possession, or misuse of University 
property, including library and laboratory materials or of private property on the 
campus.  

 

5. Participating in hazing, acts which are degrading or injurious, or acts in which another 
is held against his or her will.  

 

6. Abuse, whether physical, mental or otherwise, of another person in the University 
community, including members of the administration, faculty, staff, the student body 
and citizens of Texarkana.  

 

7. Possession, consumption, sale, manufacture, or furnishing of alcoholic beverages on 
University property.  

 

8. Possession, consumption, sale, manufacture of illicit drugs and narcotics, including 
marijuana, and drug paraphernalia.  

 

9. Disorderly conduct which occurs at any University sponsored activity whether the 
activity occurs on or off campus. 

 

10. Malfeasance or misuse of elective or appointive office in a student organization.  
 

11. Possession of weapons on University property. Examples: knives, firearms, explosives, 
incendiary bombs, etc. Exception to this rule is licensed peace officers.  

 

12. Violations of local, state, and federal laws which occur on campus.  
 

13. Recurring incidents which are in violation of University policies and/or other such 
persistently irresponsible behavior that questions the student’s serious intent to pursue 
an education.  

 

14. Failure to respond to a summons by letter, telephone call or message delivered by an 
A&M-Texarkana employee from the Vice President for Student and Academic Support 
Services concerning a matter of conduct.  

 

15. Failure to meet financial obligations incurred by the student to the University.  
 

16. Theft or unauthorized possession of student property, including textbooks. 
 

17. Such other violations or policies included in official publications of the University. 
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Non-Academic Grievance Procedure 
 
Students or faculty who has a grievance regarding student conduct exclusive of academic 
performance should bring his grievance to the attention of the Vice President for Student and 
Academic Support Services (VP-SASS).  
 

1. VP-SASS will confer with the student involved in the questionable behavior to 
ascertain the circumstances of the infraction.  

 

2. After speaking with both parties involved in the disturbance, the VP-SASS may place 
the student on immediate disciplinary probation if the VP-SASS has determined that 
the student’s behavior violates acceptable University conduct. Acceptable University 
conduct is defined as behavior compatible with University campus standards. If 
disclosure of a criminal nature is suspected, a representative of the University police 
and/or Texarkana Police Department will be contacted immediately for possible 
intervention.  

 

3. When placed on disciplinary probation, the student will be notified, in writing, by the 
VP-SASS. If unacceptable behavior continues or recurs at a later time, a student on 
disciplinary probation will be considered subject to suspension immediately following a 
hearing. In extreme cases, a student may be placed on suspension as the result of a first 
infraction if the severity of the infraction warrants suspension. The decision to render a 
suspension will always follow a hearing to insure that the student’s right of due process 
is protected.  

 

4. A student who is on disciplinary probation and who continues to engage in 
unacceptable behavior will be summoned to a hearing prior to suspension. The Hearing 
Committee will be comprised of a faculty member not involved in the disturbance, a 
representative staff or faculty member selected by the Student Affairs Council and the 
VP-SASS. Persons witnessing the breach of University campus standards will be asked 
to present a description. The student who is on probation must be present and may 
choose to bring another student enrolled in A&M-Texarkana to the hearing with him or 
her. The accompanying student may attend but not participate in the hearing.  

 

5. As a result of information brought forth in the hearing, the VP-SASS, on 
recommendation of the Committee, may suspend the student from the University. This 
suspension will be for a designated period of time.  

 

6. Subsequent problems after readmission from suspension will be reviewed in the same 
manner; however, the recommendation may then be expulsion rather than a subsequent 
suspension. 

 

7. The decision of the VP-SASS and the Hearing Committee may be appealed to the 
Provost/Vice President for Academic Affairs.  

 

8. All records concerning the actions taken in grievance procedures will be kept on file by 
the VP-SASS.  

 

9. A suspended or expelled student who has been officially withdrawn from the 
University will receive no refund of tuition and fees.  
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Sexual Harassment Policy 
 
The employment and educational environment throughout A&M -Texarkana shall be free from 
all forms of sexual discrimination and sexual harassment. Conduct constituting sexual 
harassment is specifically prohibited and will result in appropriate sanctions. Sexual harassment, 
as defined in Section 39-03 of the Texas Penal Code, is a Class A misdemeanor and a violation 
of State and Federal statutes.  
 
Sexual harassment means unwelcome sexual advances, requests for sexual favors, or other 
verbal, visual, or physical conduct of a sexual nature, submission to which is made a condition of 
a person's exercise of enjoyment of any right, privilege, power, or immunity, either explicitly or 
implicitly.  
 
Further definition and clarification is found in System Policy 08.01 Civil Rights Protections and 
Compliance. This policy may be viewed on the following website 
(http://sago.tamu.edu/policy/intro.htm) or may be obtained through the Human Resource/Civil 
Rights Protection Officer or the Vice President for Student Engagement and Success.  

 
A student having a complaint of sexual harassment may be directed to the Director of Student 
Services. An informal complaint is intended to result in the resolution of the complaint and an 
immediate halt of the unwelcome behavior. If the offending behavior does not cease, a formal 
complaint may be filed in writing with the Human Resource/Civil Rights Protection Officer or 
the Vice President for Student Engagement and Success. 
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                                                               SECTION VI 

DEGREE PLAN 

Purpose of the Degree Program 

To provide advanced training in the area of psychology.   

Prerequisite Courses 

PSY 316 - Abnormal Psychology (Prereq. for PSY 503) 
PSYC  2301 - General Psychology (Prereq. For PSY 316) 
PSYC 2317 - Statistical Methods in Psychology (Prereq. for 539) 
MATH 1314 - College Algebra (Prereq. For PSYC 2317) 
 
Major Courses 
 
The core curriculum for the M.S. in Psychology program includes the following nine courses (27 SCH): 
 

Prefix and 
Number Required Core Courses SCH 

PSY 503 Psychology of Behavior Disorders 3 

PSY 516 Psychological Theories of Learning 3 

PSY 539 Advanced Statistical Methods in Psychology 3 

PSY 540 Research Literature and Techniques 3 

PSY 541 Advanced Cognitive Psychology 3 

PSY 542 Advanced Physiological Psychology 3 

PSY 543 Human Growth and Development 3 

PSY 544 Advanced Social Psychology 3 

PSY 546 Advanced Personality Theories 3 

TOTAL 27 
 
 
Prescribed Elective Courses 
 
Students must also select three courses (9 SCH) from the following list of approved electives: 
 

Prefix and 
Number Prescribed Elective Courses SCH 

PSY 535 Behavior Modification 3 

PSY 545 Human Sexual Behavior 3 
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PSY 560 Clinical Assessment 3 

PSY 575 Ethics in Counseling and Psychology 3 

PSY 579 Psychopharmacology 3 

PSY 581 Child and Adolescent Psychology 3 

PSY 589 Individual Study (Research) 3-6 

PSY 597 Special Topics 3 
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SECTION VII 
 

MASTER TWO-YEAR SCHEDULE 
 
 
Two-Year Schedule of MS Psychology Course Offerings 
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PSY	  316 Abnormal	  Psychology PSYC	  2301 X X X X X X X X
PSYC	  2301 General	  Psychology X X X X X X X X
PSYC	  2317 Psychological	  Statistics MATH	  1314 X X X X X X X X
MATH	  1314 College	  Algebra X X X X X X X X X X X X

CORE	  (27	  sch)

PSY	  503 Psy	  of	  Behavior	  Disorders PSY	  316 X X X X

PSY	  516 Psy	  Theories	  of	  Learning X X

PSY	  539 Advanced	  Stats PSYC	  2317 X X

PSY	  540 Resarch	  Lit	  and	  Techniques PSYC	  2317 X X X X

PSY	  541 Advanced	  Cog X X

PSY	  542 Physiological	  Psy X X

PSY	  543 Human	  Growth	  and	  Development X X X X

PSY	  544 Advanced	  Social X X

PSY	  546 Advanced	  Personality	   X X

PSY	  535 Behavior	  Mod X X X X

PSY	  545 Human	  Sexual	  Behavior X X X X

PSY	  560 Clinical	  Assessment PSYC	  2317 X X X X

PSY	  575 Ethics X X X X

PSY	  579 Psychopharmacology X X

PSY	  581 Child	  and	  Adolescent

PSY	  589 Individual	  Research	  (on	  request	  /	  instructor	  permission)

Cohort	  3	  -‐	  Year	  2

Cohort	  2	  -‐	  Year	  1 Cohort	  2	  -‐	  Year	  2 Cohort	  4	  -‐	  Year	  1

UNDERGRADUATE	  PREREQUISITES

ELECTIVES	  (9	  sch)

Cohort	  1	  -‐	  Year	  1 Cohort	  1	  -‐	  Year	  2 Cohort	  3	  -‐	  Year	  1MS	  PSYCHOLOGY	  -‐	  2	  YEAR	  
SCHEDULE
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SECTION VIII 
 

RECOMMENDED SEQUENCING OF COURSES 
 
Students entering the program with prerequisite  courses completed 
 
Students who enter the degree program with the necessary prerequisite courses (PSYC 2301, PSYC 
2317, PSY 316), and enroll in classes during the long-semester and summer semester, may matriculate 
in as soon as two years.  We recommend the progression through the program in the sequence outlined 
in the table below for students who, upon admission into the program, have met the prerequisites.  
 

Fall 2015 PSY 503 (prerequisite: PSY 316, PSYC 2317) Psychology of Behavior Disorders 3 
PSY 546 Advanced Personality 3 
Elective   3 

Spring 
2016 

PSY 539 Advanced Psychological Statistics 3 
PSY 540 (prerequisite: PSYC 2317) Research Literature and Techniques 3 
Elective  3 

Sum 2015 PSY 543 Human Growth and Development 3 
Fall 2016 PSY 542  Advanced Physiological Psychology 3 

PSY 544 Advanced Social Psychology 3 
Elective  3 

Spring 
2017 

PSY 541 Advanced Cognitive Psychology 3 
PSY516 Learning Theories 3 

Total Hours 36 
 

Students entering the program without prerequisite courses completed 
 
Students entering the M.S. in Psychology program without the prerequisite courses (PSYC 2301, PSYC 
2317, PSY 316) may take longer than two years to matriculate through the program because a 
prerequisite and the course for which it is required may not be taken concurrently.  That said, it is 
strongly recommended that students meet with a faculty advisor in person prior to beginning any 
coursework to map their degree.  This will help ensure coursework is completed the best order to 
achieve matriculation in as little time as possible. 

 
 
 
 
 
 
 
 
 
 
 
 
 

SECTION IX 
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PSYCHOLOGY (PSY) COURSE DESCRIPTIONS 
 

 
503. Psychology of Behavior Disorders. Prepares students to diagnose psychological disorders using 

the current diagnostic manual. Videotape cases will be used to illustrate the various types of 
disorders. Attention will also be given to gathering relevant information from the clinical 
interview, psychometrics, and other sources to assist in the diagnostic process. Prerequisite: PSY 
316 or equivalent. Note: PSYC 2317 is a prerequisite for PSY 316. 

 
516. Psychological Theories of Learning. Surveys the various theories of learning from classical and 

operant conditioning to cognitive developmental models and information processing. 
Emphasizes application of appropriate theories to real life situations. 

 
535. Behavior Modification. Examines principles and techniques of behavior modification as it is 

applied to clinical, school, industrial and self-modification programs. 
 
539.    Advanced Statistical Methods in Psychology. 
 
540. Research Literature and Techniques. Review and research studies produced by investigators 

in student’s major field with emphasis on investigative and verification techniques employed. 
Demonstrate competence in using systematic research techniques by investigation and formal 
reporting of a problem. Prerequisite: PSYC 2317 or equivalent.  Note: MATH 1314 is a 
prerequisite for PSYC 2317 

 
541.   Advanced Cognitive Psychology.  Examines historically significant and contemporary research 

related to the cognitive sciences. 
 
542.   Advanced 

Physiological Psychology.  Students will examine the literature and perform hands-on activities 
to understand more fully the biological basis that underlies human behavior. 

 
543. Human Growth and Development. Examines physical, cognitive and psychosexual 

development across the human life span. Emphasis is given to the complex process that grows 
out of the interactions between a changing person and a changing world that continues 
throughout the entire life span. 

 
545. Human Sexual Behavior. Examines biological capabilities, psychological characteristics and 

social and cultural influences on human sexual behavior. The course emphasizes the diversity of 
sexual learning, attitudes and values. Students who have already completed PSY 445 are not 
eligible for this course. (Cross-listed with PSY 445.) 

 
546. Advanced Personality Theories.  Students will explore the theoretical models proposed to 

underlie personality. 
 
560. Clinical Assessment. This course provides students with historical perspective concerning the 

nature and meaning of assessment.  It addresses basic concepts of standardized and non-
standardized methods of clinical assessment for a variety of clinical settings.  Also addressed are 
the statistical and psychometric concepts of reliability and validity.  The student will learn how 
the Mental Status Exam, Clinical Interview and MMPI-2 are used in clinical settings and how to 
perform these assessments complete to report writing. The student will learn how to evaluate the 
quality of testing instruments. Issues of diversity and ethical strategies for selecting, 
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administering and interpreting assessment and evaluation instruments is addressed).  Prerequisite 
PSYC 2317 or equivalent. 

 
575. Ethics in Counseling and Psychology. Explores the range of ethical issues that professionals 

may encounter within the field of psychology. Through lecture, discussion, reading, and role-
plays, students will explore such issues as ethical codes and ethical decision-making, boundaries 
of competence, confidentiality, dual relationships, insurance/third party payments, advertising, 
assessment, teaching, therapy and research. 

 
579. Psychopharmacology for Counselors. The course is a basic introduction to 

psychopharmacology non-medical counselors. Basic neuropsychological principles will be 
discussed and applied to relevant diagnostic groups involving various classes of 
psychopharmacological medications. The course will help counselors to understand client issues 
that pertain to psychopharmacology. It will equip the counselor-in-training to better understand 
psychopharmacology and to interact with medical personnel who prescribe psychotherapeutic 
medications. This training will allow counselors to understand how medications are used and 
how the application of various psychopharmacological medications can affect the counseling 
process. 

 
581. Child and Adolescent Psychology. Examines the bio-psychosocial issues of children and 

adolescents. Psychological theories and counseling interventions that address the emotional 
needs of children and adolescents are studies. Emphasis is given to the diagnosis of 
psychological disorders and psychological treatment. 

 
589. Individual Study. Individual instruction. May be repeated when topics vary. 
 
597. Special Topics. Organized class. May be repeated when topics vary. Special courses designed to 

cover areas of specific interest.  
 
 

  



 16 

SECTION X 

PROFESSIONAL ASSOCIATIONS  

 

Texas Psychological Association 
6633 E. Hwy. 290 
Austin, TX 78723-1158 
www.texaspsyc.org 

American Psychological Association (APA) 
750 First St. N.E. 
Washington. D.C. 20002-4242  
www.apa.org 
202-336-5500 

General Employment Resources:  
Texas Workforce Commission  
(Search Scientific Technical Positions) 
www.twc.state.tx.us/ 

Southwestern Psychological Association 
www.swpsych.org 

Association for Psychological Science (APS) 
www.psychologicalscience.org 
 

Society for Neuroscience 
www.sfn.org 
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SECTION XI 

FACULTY PROFILE 

Tommie Hughes, Ph.D. 
Associate Professor of Counseling Psychology  
Telephone: (903) 223-3016  
email address: tommie.hughes@tamut.edu 

East Texas State University at Texarkana, B.S., M.S. 

Texas A&M University at Commerce, Ph.D. 

Dr. Hughes is a Licensed Psychologist in the state of Texas. She has taught psychology and counseling 
at Texas A&M University-Texarkana and Texas A&M-Commerce and has been at A&M-Texarkana 
since 1998. 

Dr. Hughes has diverse clinical experience including private and state hospitals, community mental 
health, public school, and private practice. Client populations have included adult acute and chronic, 
child, adolescent, geriatric, chemical dependency, state and federal inmates, developmentally delayed, 
police officer candidates, and abuse victims. Clinical specialty is diagnostic evaluation and therapy for 
problems related to abuse, psychological problems and behavior disorders. She has particular interest in 
testing, and developed a special topics course in projective techniques. 

Dr. Hughes has held a variety of clinical positions and from 1996-1998 served as Coordinator of 
Psychological Services for Northeast Texas MHMR. This involved responsibility for delivery of all 
psychological services in a three county catchment area. While at Glen Oaks Hospital she developed a 
didactic group curriculum and had primary responsibility for program development for the Adult 
Psychiatric Unit. 

Research interests have been in the area of Behavioral Medicine with investigation of methods for 
measuring stress and mood variables involved in decisions to seek information about health risks. 
Current research is with psychological variables in emotional intelligence. 
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Enobong J. Inyang, Ph.D. 
Assistant Professor of Counseling 
Telephone: (903) 223-3011 
Email Address: enobong.inyang@tamut.edu  
 
The University of Texas, Dallas, B.A. 
University of North Texas, M.S. 
Sam Houston State University, M.A., M.A., Ph.D. 
 
Dr. Inyang is a Licensed Professional Counselor-Supervisor (LPC-S) in the state of Texas, Nationally 
Certified Counselor (NCC), Certified Forensic Examiner (CFE), and Tricare Mental Health Counselor 
(TMHC) – South Region. He has previously taught graduate level counseling courses at Sam Houston 
State University, Marshall University, West Virginia. D. Inyang has been at Texas A&M-Texarkana 
effective Fall 2014. 
 
Dr. Inyang has extensive clinical experience in substance abuse and addiction counseling, adult sex 
offenders and victims of sexual assault counseling and consultation. He also has training in veterans and 
military family counseling and integration of Affordable Care Act into clinical work with various 
populations and interdisciplinary teams. Dr. Inyang has served as Substance Abuse counselor and 
coordinator and Program Specialist for Texas Department of Criminal Justice; Rehabilitation and 
Reentry Division. He has also served as clinical supervisor for counseling interns. 
Dr. Inyang is actively affiliated with American Counseling Association (ACA), American Mental Health 
Counselors Association (AMACH), Texas Counseling Association (TCA), and Association for 
Assessment and Research in Counseling (AARC). 
 
Dr. Inyang’s research interests include application of resilience approach and neuroscience in clinical 
work particularly with vulnerable populations, supervision, and integration of the tenets of the national 
Fatherhood Initiative for work with fathers.   
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Brandy Moore, PhD. 
Assistant Professor of Psychology 
Telephone: (903) 334-6627  
email address: bmoore@tamut.edu 
 
Texas A&M University – Texarkana, B.S. 

Hunter College, M.A. 
The Graduate School and University Center of the City University of New York, Ph.D. 
 
Dr. Moore received her Ph.D. in Developmental Psychology from the Graduate School and University 
Center of the City University of New York in 2010. She taught undergraduate psychology at LaGuardia 
Community College in Queens during the spring of 2006 and at Brooklyn College in Brooklyn from the 
summer of 2006 through the summer of 2010. In September 2010, she joined the faculty of Texas A&M 
University-Texarkana. 
 
Dr. Moore’s research interests are in how children develop the ability to think about the past and use 
their knowledge about the past to predict the future.  She is also interested in source memory and the 
role of verbal intelligence and non-verbal intelligence in children’s abilities to remember information 
and think about future information. 
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Peter Racheotes, Ed.D.  
Professor of Counseling and Psychology 
Telephone: (903) 223-3027  
email address: peter.racheotes@tamut.edu 

Nasson College, B.S.  

University of Massachusetts, M.Ed., Ed.D. 

Dr. Racheotes has been a university professor for the past 28 years. Since his first teaching position at 
The University of Manitoba, he has been involved in the graduate training of both professional 
counselors and public school counselors. Dr. Racheotes has continued to expand his counseling 
experience and teaching expertise through postdoctoral programs. Dr. Racheotes has studied with 
Masters & Johnson at the Reproductive Biology & Research Foundation in St. Louis. He also had the 
privilege of working with Virginia Satir for 3 months while he was teaching in Canada. Dr. Racheotes 
continued to strengthen his clinical experience in Family Therapy while working with Salvador 
Minuchin at the Menniger Clinic. 

Dr. Racheotes gained expertise in the area of Health Psychology emphasizing both the prevention of 
disease and the promotion of health. He has attended two workshops with Kenneth Cooper at the Dallas 
Aerobic Institute. 

Currently Dr. Racheotes is continuing to expand his professional growth by working as a therapist and 
group facilitator in the Batterer's Intervention program with Domestic Violence Prevention in 
Texarkana. 

Research interests are in the area of Domestic Violence, the Judicial System responsibility, the effects of 
violence & abuse on children, both cognitively and psychosocially. 
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Teri Ann Sartor, Ph.D. 
Assistant Professor of Counseling 
Telephone: (903) 226-3128 
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Dr. Sartor is a Licensed Professional Counselor- Supervisor (LPC-S) in the state of Texas, Nationally 
Certified Counselor (NCC), and a Certified Humanistic Sandtray Therapist (CHST). She has 
previously taught counseling and psychology courses for Tarleton State University, Texas Wesleyan 
University, and Texas A&M University-Texarkana. Dr. Sartor has been at A&M-Texarkana since the 
Fall of 2012. 
 
Dr. Sartor’s clinical experiences include working extensively with victims of domestic violence, sexual 
assault, and child abuse and with juvenile offenders in incarceration settings. She has served as an 
associate psychologist for the juvenile justice system, therapist for children’s advocacy, clinical 
director for a foster care agency, assistant clinical director for a university clinic, and a private 
practitioner. 
 
Dr. Sartor is involved with the Texas Counseling Association and the American Counseling 
Association. She has been a leader with TCA’s Texas Association of Marriage and Family 
Counselors since 2012 (Emerging Leader, Board Member at Large, Student Liaison, and Legislative 
Liaison) and with ACA’s Association of Humanistic Counseling (Current Affairs Committee) since 
2011. 
 
Her research interests include that of child and adolescent counseling, trauma counseling and 
vicarious trauma, and supervision. 
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University of Wisconsin Milwaukee, M.S., Ph.D. 
 
Dr. Sikorski is an experimental psychologist who received her Ph.D. from the University of Wisconsin 
Milwaukee in 2005. She was employed as a postdoctoral fellow in the Neurobiology Laboratory at the 
University of Texas at San Antonio (UTSA) under the supervision of Dr. Joe L. Martinez, Jr. until 
joining the faculty at Texas A&M University- Texarkana in 2008. 
 
Broadly stated, Dr. Sikorski’s research interests lie in the neurobiology of learning and memory. 
Specifically, Dr. Sikorski is interested in the extent to which experience alters brain morphology, 
learning, and memory using both human and animal models.  
 
Dr. Sikorski’s teaching philosophy is based upon her belief that mentorship is critical to the success of 
students both during and beyond college. As such, at A&M-Texarkana Dr. Sikorski works closely with 
undergraduate and graduate students so that they may develop the professional skills necessary for their 
success in the workplace. Students who have worked with Dr. Sikorski have co-authored posters which 
were presented at national meetings, and have presented data at local conferences 
 
Dr. Sikorski is a member of a number of professional organizations including the Southwestern  
Psychological Association (SWPA) and Society for Neuroscience (SFN).  


