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This rule for post-tenure review of faculty and teaching effectiveness provides the conditions 
under which tenured Texas A&M University-Texarkana faculty must be reviewed and the steps 
that will be followed in such review. 

Procedures and Responsibilities 

1. MANDATORY POST-TENURE REVIEW

I.I. After the award of tenure, the annual performance reviews and periodic post-tenure
reviews of a faculty member provides a mechanism to gauge the productivity of the 
individual and should be designed to ensure satisfactory performance. Post-tenure 
reviews are made on an annual basis and in the sixth year must include peer review (see 
Texas Education Code § 51.942, System Policy 12. OJ. OJ, Institutional Rules for 
Implementing Tenure, and System Policy 12. 06, Post-Tenure Review for Faculty and 
Teaching Effectiveness). The dean will inform the faculty member of the required 
review and the procedures to be followed. 

1.2. Faculty members who are assigned to administrative assignments, such as department 
head, assistant dean or director of a program, must be evaluated for post-tenure review 
solely based on the faculty role portion. 

1.3. The post-tenure review will be conducted by an ad hoc review committee composed of 
three (3) tenured faculty in the faculty member's college. The tenured faculty on the ad 
hoc review committee will be at the rank or higher than the faculty member being 
reviewed. Two of the members will be chosen with preference given to faculty in the 
member's discipline and one will be chosen by the faculty member being reviewed. The 
college dean will be responsible for assembling the ad hoc review committee. 

1.4. Within one month of the date of notification of the post-tenure review, the faculty 
member will submit a folder containing copies of the annual performance reviews from 
the past five years and a current vita. The faculty member may also include a short letter 
(not to exceed two pages) that summarizes achievements during the last six (6) years 
along with any other information the faculty member deems pertinent. The post-tenure 
review process will align with the annual performance review timeline and supplement 
the annual performance review process. 
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Related Statutes, Policies, or Requirements 

System Policy 12.01. Academic Freedom, Responsibility and Tenure
System Policy 12.06. Post-Tenure Review o(Facultyand Teaching Effectiveness
System Regulation 12. 01.01, Institutional Rules for Implementing Tenure
System Regulation 32.01.01. Complaint and Appeal Process for Faculty Members
Texas Education Code. Section 51.942 
University Procedure 32.01.01.HO.O 1. Complaint and Appeal Procedures for Faculty Members

Prior to August 1, 2024, this document was known as University Procedure 12.06.99.H0.0 I Post-Tenure Review 
of Faculty and Teaching Effectiveness 

Contact Office 

Provost and Vice President for Academic Affairs 
903-223-3004
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Ray Bonilla 
General Counsel 
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