
PSYC 4013—Psychological Measurement

Course Syllabus
Catalog Description, Prerequisites, Textbooks

A study of the principles of psychological measurement and their application in 
tests of intelligence, special aptitudes, personality, attitudes, and interests. 

Required textbook: Cohen, R. J. & Swerdlik, M. E. (2013). Psychological testing and as-
sessment: An introduction to tests and measurement. 8th Edition. New York: McGraw-Hill 
Higher Education. ISBN 978-0-07-803530-2

Also required: Connect online course materials, ISBN 1259322106

NOTE: This syllabus may be changed over the course of the semester. If so, a revised 
syllabus will be distributed to you.

How to Contact Me
Instructor: Dana C. Leighton, Ph.D.
Office Location: Peace 108
Office Phone: 870-235-5442
Office Hours: 2–4 Mon, Wed, Fri; 9:30–11 Tue, Thu — or by appointment
Email: danaleighton@saumag.edu Skype: danaleighton
Home page: http://danaleighton.net Blog: http://danaleighton.edublogs.org

I am pleased to be available to help you succeed in my class during office 
hours, and occasionally at other times. Stop by if you need help with your studies, or to 
chat about problems that are standing in your way toward being successful. I’m a real 
friendly guy, and always glad to see my students.

The best time to see me is during office hours. I am always available in my of-
fice at that time, so just stop by. If office hours aren’t convenient, then call or email me to 
make an appointment.

A few words about email. I do not check my email constantly during the day. If I am 
busy with research or class preparation, I may have to ignore email for a whole day 
(sometimes more). Please be patient if I do not respond immediately. Also, craft your 
email messages carefully, and write with more attention to wording and details than 
you normally would. Email is notorious for miscommunication of motivations, inten-
tions, and emotions.

Also, the only way I have of communicating with my classes as a group is 
through your SAU email account and the university’s Blackboard system. Please check 
your SAU email account daily, and make sure it has not exceeded its quota. I also use 
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Blackboard for posting class notices, materials, and recording your grades; log on there 
regularly.

Please don’t phone me at home (despite appearances, I actually do have a life!). A 
message at my office phone or a brief email will suffice for any immediate communica-
tion needs. I am often working on research or class work on weekends, and I usually 
check my email a few times. 

Course Overview
Welcome to your introduction to psychological measurement. During the semester 

you will learn about how mental processes have been and currently are tested and as-
sessed,  how these tests are constructed and evaluated for effectiveness, and how they 
are selected for use. You will also learn about specific types of tests that are commonly 
used in educational, business, research, and clinical contexts. You will get practice eval-
uating and understanding the tests that are presently available, and will present details 
of some of those tests to the class so your classmates (and I) can learn about them.

This course is designed to introduce students to the history, rationale, administra-
tion, and interpretation of standardized psychological and educational assessment in-
struments. The course will provide a background in psychometric and measurement 
issues that are the basis for psychological testing (reliability, validity, structural analysis 
of tests, normative approaches). Students will be introduced to various types of psycho-
logical tests as well as test selection procedures. Ethical, cultural, and legal issues relat-
ed to psychological testing will be discussed.

Course Objectives
If you do well in this course you’ll be able to say you can:

• critically examine how testing is part of the history of psychology going back to the 
late 1880s

• appreciate the value of tests in effectively evaluating behavior
• recognize the limitations of testing
• understand multicultural issues involved in testing and how these issues have be-

come more salient over the history of assessment since the turn of the 19th century
• recognize and appreciate the responsibilities concerning ethical and legal con-

straints on testing
• understand and be able to apply key statistical and psychometric considerations 

involved in testing
• evaluate test strengths and limitations based on their psychometric properties
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• understand psychometric issues such as norms, reliability, and validity as process 
issues and not as end states

• recognize the various classification schemes and types of tests
• understand the characteristics of representative tests and recognize their underly-

ing theoretical assumptions
• understand key issues involved in the communication of test information to 

clients, teachers, psychologists, and other professionals
• evaluate the relevance and adequacy of a particular test for a specified purpose

Grades and Evaluation
Evaluation

Final grades will be based on the points earned through the following course 
components:

Exams. Examinations may involve a mix of objective questions (multiple choice, 
true-false, matching) and subjective questions (short answer, essay questions). The first 
three exams are non-cumulative; the final exam is cumulative.

Psychological Test Evaluations. You will complete a written test evaluation, and 
present that evaluation during this course.  Instructions for these evaluations will be 
presented in a separate handout.  In general, each test evaluation will involve the fol-
lowing elements: (1) providing general information about the test (title, author, publish-
er, time required to administer, and cost; (2) description of the test (type/purpose, pop-
ulation, focus of measurement; (3) synopsis of practical administration (ease, clarity of 
directions, scoring procedures, examiner qualification and training; (4) technical consid-
erations (standardization, reliability, validity, settings for use, summary of strengths and 
weaknesses.  You will be making a 10–15 minute discussion presentation of your test 
evaluations.

Component Points % of final 
grade

3 exams, 60 points each; 1 cumulative final exam, 100 points 280 62%

9 chapters Connect LearnSmart exercises, 10 points each 90 20%

1 Test Evaluation Review & Presentation 60 13%

Class attendance and participation 25 5%

Total Points 455
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LearnSmart exercises. Psychology researchers have made a consistent finding in 
the scholarship of teaching and learning: testing improves learning. This is referred to 
as the “testing effect.” Therefore, I will be giving you numerous opportunities to use 
testing to improve your learning. 

For each chapter, you will complete a LearnSmart assignment, which is a guided activi-
ty to test your knowledge and direct your studying. This is a technology that has been 
developed by the textbook publisher and has shown good results in improving learning 
and grades in courses like this. It probes your knowledge of the chapter material, and 
can direct you to areas of the text where you are having trouble. It will also help me 
know if there are particular concepts the class is having trouble with so I can better di-
rect my teaching. You will receive further instruction for registering for Connect and 
LearnSmart and completing the assignments.

Participation. Class participation will be evaluated based on involvement in 
class discussions and completion of assignments. It is assumed that students will be 
present for all class sessions and active in discussing material being presented in class. If 
you know you will need to be absent, contact me in advance. In the event of illness or 
other unavoidable absence, please contact me as soon as possible.

Attendance. Because of the importance of discussion and the process of critical 
thinking and exploration in this class, your attendance is critical. Although I expect you 
to attend every class, I also appreciate that life is not entirely predictable, and that you 
may need to miss a class occasionally.

If you must miss class, please email or call me. Also, you should make it a point to 
get lecture notes from one of your classmates. You might use this as a convenient excuse 
to talk to that attractive classmate you noticed in the first week of class! Here’s a starter: 
“Pardon me [sir or madam], but I am unable to attend our class next Thursday – would 
you be ever so kind as to make a copy of your notes for me? Here’s my telephone num-
ber.” From there on in, it’s up to you to get the first date - oops - I mean notes. Good 
Luck!

Courtesy. Being late to class is strongly discouraged, but something we all might 
suffer once or twice in a semester. If you’re unavoidably late, please be very quiet when 
you enter the room so you disrupt the class as little as possible. Check with your class-
mates after class to see whether you missed any important announcements or informa-
tion. Similarly, leaving class early is also discouraged. PLEASE inform me at the begin-
ning of the class session if you’re planning to leave early, and again, plan to sit in a place 
that will create the least disturbance when you leave.

Cell phones and technology in class. I make extensive use of technology in my 
teaching, and I am not a Luddite regarding the use of technology. However, to create an 
effective learning environment for your fellow classmates, I will need you to turn off 
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cell phones during class periods and exams (even vibrating phones can be very distract-
ing). I also require that you limit use of laptop computers or mobile devices (e.g. iPhone, 
iPod Touch, etc.) to note taking or other class-related activities. If you notify me before 
the class that you have an urgent need to receive a call during class time (e.g. sick child, 
etc.), I will make an exception. Do NOT do the following things during class lecture, ex-
ams, discussion, or lab sessions:

• Text message
• Take calls or make calls
• Use your laptop or mobile device for messaging, email, web surfing, etc.

Abusing any of these policies will likely result in a reduced participation credit.

Accommodations for Disabilities

If anyone feels that they may require additional assistance in order to meet the 
goals and requirements of this course, please see me privately. If you have a document-
ed disability and require accommodations, please contact Paula Washington-Woods, Di-
rector (pwwoods@saumag.edu), Office of Counseling and Testing. Phone: 870-235-4145; 
DWR, Room 216

Academic Integrity

As academics, our whole enterprise is built on trust: psychologists engage in re-
search, publish their results, and we trust that that work is genuine and truthful. When 
it is discovered that a scientist has falsified, tampered with, or fabricated their data, 
there are severe penalties. Any publications resulting from that data are retracted, caus-
ing the authors (including any innocent co-authors) to lose a publication credit. Recent-
ly, there have been a few cases of psychologists that have lost their jobs as a result of 
academic dishonesty—simply put, it is not tolerated.

I strongly urge you to read and understand the college’s statement on academic 
integrity found on the college’s catalog and the website below. The university policy is 
that any instances of cheating, plagiarism, or other violations of standards of academic 
integrity must be reported. Here is the university’s statement on the matter:

Academic integrity at SAU is an organizational and individual responsibili-
ty to honesty in all learning experiences. Students, faculty, and staff share re-
sponsibility for maintaining the highest standards for academic integrity. This 
policy focuses on the academic integrity in course- related work, its basis and 
context is applicable to all.
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Any act of dishonesty in academic work constitutes academic misconduct and is 
subject to disciplinary action. Acts of dishonesty include, but are not limited to, plagia-
rism, cheating, and fabrication.

My experience has been that academic dishonesty is very rare in my classes. When 
it has occurred, it is often unintentional (paraphrasing too closely to the original source, 
etc.). Occasionally, it is intentional where the student thought it would go undetected. 
Those students who have engaged in it would not have been helped greatly, and when 
it was discovered have incurred severe consequences.

I have a zero-tolerance policy for academic dishonesty. The trust that we have as 
students and faculty is essential to learning, and when that trust is undermined even by 
one or two individuals, it creates an unproductive work environment. In general, if it is 
discovered that a student has cheated on an exam or engaged in plagiarism, the penalty 
will be to receive no credit for the test or assignment. If I reasonably suspect cheating, 
but do not have definitive evidence, I reserve the right to re-administer the exam or as-
signment for that individual.

Inclement Weather

My policy on this is simple: if the campus is scheduled to be closed at the start 
time of class, we will not have class.

Mission Statements
University Mission Statement
The mission of Southern Arkansas University is to educate students for productive and fulfilling lives in a 
global environment by providing opportunities for intellectual growth, individual enrichment, skill de-
velopment, and meaningful career preparation. The University believes in the worth of the individual 
and accepts its responsibility for developing in its students those values and competencies essential for 
effective citizenship in an ever-changing, free, and democratic society. Further, the University encourages 
and supports excellence in teaching, scholarly, and creative endeavors, and service.

College Mission Statement
A liberal education is the best preparation for life and for students’ future careers in a modern changing 
global society. The College of Liberal and Performing Arts seeks to foster students’ ability to think critical-
ly, become tolerant of diversity, adhere to ethical values, communicate effectively, and become responsible 
citizens. In addition, the college seeks to inculcate in each student an appreciation of literature, music, 
theatre, and art, and to provide the campus and region with opportunities for participation in these disci-
plines.

Department Mission Statement
The mission of the Department of the Behavioral and Social Sciences is to contribute to the University’s 
mission of promoting students’ intellectual growth, individual enrichment, skill development, and career 
preparations in the areas of criminal justice, sociology, social work, and psychology. 


